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These are complex issues that split our university at its core. Minority students comprise
23.6 percent of our student body. For the sake of the whole, we must look beyond.

beyond flags
statues
plaques
hate
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A statue of a Confederate soldier
is situated at the doorstep of the
campus.
It is inscribed with the
following: “To Our Confederate
Dead, Albert Sidney Johnston.”
Looking into the distance, the
soldier holds a rifle at his side.
Across from it is arguably one
of the most pristine buildings on
campus, Ventress Hall, with a 12-foothigh Tiffany stained-glass window
inside dedicated to Confederate
soldiers. The namesake of the same
building, James A. Ventress, notably
known as the “Father of Ole Miss,”
was a slaveholder, yet his actions
remain overlooked — and he isn’t the
only one.
Some of the most
abhorrent symbols are often
forgotten, barring Ole Miss’
racist roots and buildings
associated with white
supremacists and those that
honor “notable” politicians.
Former U.S. Senator
and governor James K.
Vardaman rose in ranks
based on racist politics and
white populism, calling
for the lynching of black
people to maintain white
supremacy. Then,
there are buildings
such as George Hall,
Trent Lott Leadership
Institute and Lamar Hall associated
with similarly problematic figures.
For decades the university has been
embedded with a legacy of racism and
prejudice, and while administration
has taken measures to try to erase or
attempt to acknowledge these issues
of injustice, it hasn’t done enough.
The university will never stop
clinging to those symbols — no matter
how many more racially motivated
instances occur; or how repugnant
the actions of the men with buildings
named after
them were, who
fought to
keep
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people like me enslaved and
invisible; or how racist the remarks
are of high-ranking donors who
have a long history of making these
remarks, dismissing the humanity
of black people. Their comments are
neglected because of their status and
significance.
Going back to the historical context
of the Confederate monuments and
symbols on campus, a Lost Cause
ideology was used to shape the
creation, dedication and defense
of the monument. The Lost Cause
movement emerged in the 1880s and
1890s, claiming that it chronicled the
Confederacy’s demise, but it really
reinforced white supremacy.
What’s not new, and will never be
new, is that racial incidents are a part
of everyday life for some students,
faculty and staff.
A glance at the disorderly
uproar on campus in 2012
led by a group of students
in opposition to the reelection of former President
Obama can illustrate that
hate. Another example is the
2014 incident in which a
Confederate flag and noose
were tied around the James
Meredith statue.
After each incident, the severity of
racism is forgotten — until another
incident happens, and then everyone
but administration is obligated to call
for action.
The voices of today’s leaders caused
the Mississippi state flag to be taken
down. Occupy the Lyceum, a studentled protest in response to Jordan
Samson’s comment about the riots
in Charlotte, too, showed the
resilience of those youth after
administration’s failure to
appropriately respond to the
incident. After Ed Meek’s
offensive comments, a group
of faculty, staff and graduate
students penned a letter to
administration

calling for the renaming of the
journalism school to honor
feminist and anti-lynching civil
rights activist, Ida B. WellsBarnett, creation of scholarships for
black women studying journalism and
the removal of the Confederate statue
on campus.
A step forward to erase the
university’s racist past should not
stop at the contextualization plaques.
It shouldn’t be the sole responsibility
of a group of people who are below
administration to demand change.
And while the racism and
discrimination on campus has
diminished over time, it will never
be completely gone or forgotten.
Students, faculty and staff of color will
always remember the everyday racism,
microaggressions and discrimination
at the same institution that made
them feel unsafe, an administration
that was oftentimes slow to act upon
discrimination and chose to brush it
off because capital and racist symbols
mattered more.
Though it may be hard to recognize
our own prejudices and to act against
them, and while it can be hard to
grapple them in our daily lives, it
is when internalized elements of
oppression are not addressed

that we, yet again, fall three
steps back.
It is time to further the
conversation.
Ethel Mwedziwendira is a senior
journalism and political science
major from McKinney, Texas.
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‘OWNED MY
FAMILY’

MOVING
FORWARD
FROM MEEK

Last year, genealogist
Nicka Sewell-Smith,
discovered that she is
the descendant of a
slave owned by James
Alexander Ventress,
who was instrumental in
creating Ole Miss.

University students and
administration focus on the
future following Ed Meek’s
offensive Facebook post
and pending removal of his
name from the School of
Journalism and New Media.

WINTER
INSTITUTE’S
IMPACT
A look at the
origins, departure
and future of the
William Winter
Institute at Ole Miss.

MORE THAN
JUST HAIR

OCCUPY THE
LYCEUM’S LEGACY

Goolsby Hair World and
Tammy’s Hair Gallery are some
of the few barbershops and
beauty shops in Oxford that
cater to African-Americans.
Despite the complicated and
extensive history of hair, these
shops see a consistent flow of
multicultural customers, too.

Students lined the hallways of
the Lyceum in September 2016
protesting a racist Facebook post
made by a student. Two years
later, history is still repeating
itself with a similar post from a
university donor.

COLUMN

are traditions really worth it?
Cami Macklin

thedmopinion@gmail.com

affected the university’s public image,
especially in regards to advocating for
diversity.
In actuality, many of our current
students, parents and some faculty
continue to wear stickers and shirts
supporting bringing back the waving
of the Confederate flag in the Grove.
When Chancellor Robert Khayat
determined that he would eliminate
the Confederate flag on campus two
decades ago, he received death threats.
During homecoming weekend, I
walked through the Grove and was
greeted by a crowd of people laughing
and making other joyful noises. To

my surprise, I noticed an older man
dressed in a red suit and white facial
hair — resembling Colonel Reb.
Gathered around him, several people
posed for pictures and others took
pictures of those same people.
For the first time since I was a
freshman, I was uncomfortable.
I understand that the university has
its tradition it wants to uphold, but
equality and diversity should be rising
to the top of the list of importance. If
the university ever expects its AfricanAmerican student enrollment to
increase, it must act to revolutionize
its ideologies to better fit its growing

For decades, Ole Miss has made
progressive efforts to refine itself
while upholding the same outdated
traditions. Those traditions have long
been a threat to minority students like
myself.
The Grove, for instance, has been
a tradition for decades. During the
1980s, the Grove became a well-known
place for students and faculty to park
their vehicles on during game days.
However, one game day in 1982, some
students gathered and protested that
the university needed to
take initiative about saving
trees throughout the Grove.
University officials agreed and
made a new policy indicating
only “light” vehicles could
park on the beloved area.
While this is a seemingly
straightforward situation,
other concerns regarding the
Grove have not been so easily
solved.
In the same year, the
university’s first AfricanAmerican male cheerleader
made the roster. He brought
attention upon a particular
tradition that the cheerleaders
had been previously engaged
in: flying the Confederate
flag. He made the statement,
“In the same way whites
have been taught to wave
it with pride, I have been
taught not to wave it for what
it represents.” This protest
2626 East University Ave. • Oxford, MS • 662.234.8826
quickly spread throughout
the campus, emphasizing
how such images and symbols

student population. This ideology is
particularly apparent in the recent
sequence of events involving the
School of Journalism and New Media’s
namesake, Ed Meek. It is instances
like those that continue to steer people
of color away from the university and
Oxford community.
It’s time for a change.
There must be a serious sense of
change and advancement towards the
welcoming and inclusion of other races
on campus.
Cami Macklin is a junior
pre-pharmacy major from Terry.
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still ‘bitter and bloody’
S
How George Hall’s namesake continues to
silence voters.

“

andwiched between paragraphs
outlining James Zachariah
George’s biography, the George
Hall contextualization plaque
says, “George was most responsible
for crafting the ‘Mississippi Plan,’ a
Isabel Spafford
program of voter intimidation, violent
thedmopinion@gmail.com
repression and riot aimed at returning his
state to white Democratic rule.”
The plaque goes on to say this repression was “bitter and bloody,” and that
the constitution of 1890, spearheaded by
George, “effectively reduced the number
of qualified black Mississippi voters
from 147,205 to 8,615.”
These facts are true and important. But
they are not sufficient.
Taken on its own, keeping people from
voting does not seem that brutal. Many
of us choose not to vote, despite having
the right. George claimed black suffrage
was dangerous to black and white Mississippians alike.
This type of revisionist history, making
voter suppression seem benevolent, is
overwhelming.
“Mississippi History,” a 1930s
textbook, gives an account of the 1875
election so outrageous that it would be
comical if it weren’t so disturbing.
According to this book, the “native
white
citizens” wanted to choose a
Isabel Spafford
legislature that would represent them,
Arts & Culture writer
but a “negro militia” kept them from the
polls. The Ku Klux Klan was sent out to
“permit an honest election.”
In reality, George’s Mississippi Plan
was designed to intimidate black voters.
White democrats flooded polling places
in 1875, threatening and attacking black
voters if they persisted in attempting to
vote.
“They said they would carry the county or kill every n---er. They would carry
it if they had to wade in blood,” said J.L.
Edmonds, a black school teacher in Clay
County who watched as many of his
fellow voters were shot and killed
in 1875.
Voter suppression was not a
bureaucratic inconvenience; it was
a campaign of terror designed to
prevent the black population — 55
percent of Mississippi’s population
in 1875 — from jeopardizing white
domination.
In the state constitution of 1890,
George made the voter suppression
of 1875 into law. It included many
provisions specifically targeting
black voters — such as poll taxes,
literacy tests and a list of disenfranchising crimes — specifically
targeting black voters, but incorporated a grandfather clause to ensure
the rights of poor white voters.
This outright suppression carried
on well into the 20th century. Gus
Courts, co-founder of the Belzoni
branch of the NAACP, recalls in
GRAPHIC ILLUSTRATION: HAYDEN BENGE

George’s actions continue
to influence our elections.
The dehumanizing
violence he endorsed is
grandfathered into our
culture and policy. The
longevity of this legacy
is visible in his namesake
building on our campus.”

GEORGE

HALL

Timothy B. Tyson’s 2017 book, “The
Blood of Emmett Till,” that he rallied a
group to vote in 1955 despite being told
“the first Negro who put his foot on the
courthouse lawn would be killed.”
When the group arrived at the courthouse, after a series of ludicrous questions, their ballots were rejected. Despite
its significant black population, not a
single black vote was counted that year
in Humphreys County, and the 22 black
people registered to vote there were regularly threatened and attacked. Later that
year, Courts fled the state, calling himself
a “refugee of Mississippi terror.”
After the Voting Rights Act of 1965,
people across the country worked to
overturn the system that men like George
put in place 75 years before. The poll tax
and literacy tests were prohibited, and
security forces were sent to polling sites
to allow the black population to vote.
However, even now, voter suppression
and intimidation keep Mississippi elections from being truly representative.
Charles Taylor, a Jackson-based
community organizer and political data
manager, confirmed this idea that the
state uses tactics to limit voting among
low-income and black populations.
Disenfranchising crimes, Taylor said,
is a voter suppression tactic tracing back
to emancipation. While there are only 22
disenfranchising crimes in Mississippi,
this list disproportionately targets black
communities. This is reminiscent of
post-emancipation vagrancy laws, used
to legally subjugate liberated slaves.
To this day, according to Rethink Mississippi, while 37 percent of the state’s
population is black, 61.4 percent of
prisoners in Mississippi are black. Being
in prison is not considered a valid reason
to vote absentee in Mississippi.
Mississippi requires a photo ID to vote,
another powerful modern tactic to keep
people away from the polls. Black people are statistically less likely than white
people to have a valid driver’s license,
and while the state offers voter ID cards,
obtaining one requires a birth certificate,
which itself requires a photo ID.
George’s actions continue to influence
our elections. The dehumanizing violence he endorsed is grandfathered into
our culture and policy. The longevity
of this legacy is visible in his namesake
building on our campus.
“Ole Miss has been a manifestation of
this state for a very long time,” Taylor
said. “Just as subtle as the buildings
are, in terms of the students going into
the buildings, and they don’t know the
origins of it. I think sometimes the state
can be just as subtle with its oppression
and its racism.”
One of the most powerful things we
can do to combat this system — in the
days of Gus Courts and now — is vote.
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cicce programs promote inclusivity on campus
Eliza Noe

thedmfeatures@gmail.com

As the minority student
population of Ole Miss grows —
5.4 percent over the last decade,
according to enrollment data
from the Office of Institutional
Research, Effectiveness and
Planning — the Center for
Inclusion and Cross-Cultural
Engagement (CICCE) has
expanded its programs and
support for students of color on
campus.
Mississippi Outreach to
Scholastic Talent Conference,
also known as MOST, is one of
the CICCE’s most successful
programs. Since the department
adopted the conference in
2015 from administrators in
the Division of Student Affairs,
nearly 2,000 students of
color have gone through this
mentoring program.
For three days, hundreds
of rising high school seniors
participate in leadership
activities on campus and
receive a peer mentor. Students
also receive room and board
and experience the Ole Miss
campus, free of charge.
Candace Bolden, a
sophomore biochemical
engineering major, said that

PHOTO COURTESY: MARLEE CRAWFORD | OLE MISS DIGITAL IMAGING SERVICES

As part of the annual MOST conference, high school seniors from across the state take part in a faculty-staff networking dinner this past summer.
of the fears that I had for the
university,” Bolden said. “I had
a lot of questions. Some were
answered, and some weren’t.
Some of them I’m still trying to
answer.”
To Bolden, MOST enabled
her to become the leader that
she wanted to be despite the
university’s history of racial
turmoil. Along with MOST,
Bolden said her mother inspired
her to become a trailblazer at

MOST conference
attendance
The Mississippi Outreach to Scholastic Talent Conference
(MOST) is a mentorship program for minority students.
MOST offers its participants an experience in leadership
activites, network opportunities with faculty and peer
mentors and access to academic offerings. Over 2,000
rising high school seniors have gone through the program since 2015.

2015
2016
2017
2018

428
335
426
465
GRAPHIC: HAYDEN BENGE

MOST and UM CONNECT,
another mentorship program
offered to freshmen of color,
eased the apprehensions
she had before attending a
university with a strong racial
history.
“I thought it was awesome
that (MOST and UM
CONNECT) targeted some

Ole Miss.
“We know James Meredith
integrated Ole Miss in 1962,
but that was one man. It took
class after class after class of
African-Americans to pave
opportunity, perseverance, and
it took everything that they
had,” she said. “It took several
classes of them for me to be
able to get the same opportunity

(as white students.) (Without
MOST,) I wouldn’t have given
the university an opportunity to
speak to me.”
Bolden said that the
conference is not only
something that tries to connect
minority students with Ole
Miss, but it also gives them
a support system as they
navigate through their college
experiences.
“(The CICCE) wants to create
something that pulls everyone
together,” she said. “They say
that someone is going to be
there to hold your hand and be
there to stand beside you, give
you direction, and then send
you out. That’s what the Center
for Inclusion does.”
After the conference,
attendees have the opportunity
to mentor the next year’s group
and continue connecting with
other students of color. Chelsea
Harris, a sophomore integrated
marketing communications
major, said she returned to the
MOST Conference as a mentor
after her own mentor had
helped her transition from high
school to college.
“Many black high schoolers
feel intimidated by Ole Miss, so
it helps to have a mentor that
looks like you,” Harris said. “My
mentees see me, a black female
at Ole Miss, and see that it is a
school (where) they can attend
and excel.”
Alexandria White, director
of the CICCE, said that the
department and its programs
provide a network to expand the
diversity of Ole Miss.
“Through open and
ongoing communication,
this department connects
and engages students for a
multicultural society,” White
said. “In addition, we aid in
the growth and retention of
underrepresented students.
The MOST conference is
a program that helps the
University of Mississippi attract
Mississippians to this wonderful
institution of higher learning.”
In addition to the MOST

conference, White said the
CICCE has invested in new
programs aimed at increasing
the retention of AfricanAmerican men at Ole Miss.
The Brother2Brother
Leadership Retreat debuted last
year. It aims to provide a forum
for men of color on campus to
discuss social and academic
responsibilities of a four-year
university. This year’s retreat
will take place Nov. 3 in Bryant
Hall.
The introduction of
diversity chairs in Ole Miss’
administration has also added
to the initiative of encouraging
diversity on campus by allowing
these administrators to
collaborate with the CICCE.
Kirsten Dellinger, associate
dean for diversity and inclusion
for the College of Liberal Arts,
said these positions work to
keep Ole Miss a place where
minority groups feel safe and
supported.
“As human beings, we thrive
in spaces that are inclusive and
welcoming, where we feel safe

and where our ideas are valued
and can be debated, discussed
and refined,” she said. “And it is
the mission of the University of
Mississippi to serve the people
of the state of Mississippi and
beyond. That means all of the
people, not just some of the
people.”
Dellinger also said that since
moving into her position this
August, the College of Liberal
Arts has paid close attention to
the diversity of not just students
but of faculty and staff, as well.
“The college’s commitment
to this new role is an indication
that we are committed to
paying attention to all aspects
of diversity and inclusion,”
Dellinger said. “One of my areas
of focus will be on providing
support and best practices
for chairs and directors in
the college who are seeking
to expand the diversity of
their faculty and to create
department climates that
are conducive to faculty and
student retention and wellbeing.”

39024
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A genealogist’s discovery:
Ventress ‘owned my family’
Blake Alsup

thedmnews@gmail.com

After a DNA test, genealogist Nicka
Sewell-Smith began researching her
family history further. She found out
that her great-great-grandmother
Easter Parker was a slave owned by
James Alexander Ventress.

PHOTO: CHRISTIAN JOHNSON

J

ames Alexander Ventress, the namesake
of Ventress Hall on the University of
Mississippi’s campus, authored the bill
to establish the university in 1840. He
was also a slave owner.
Nicka Sewell-Smith, a genealogist from
Bolivar, Tennessee, is the great-great-granddaughter of Easter Parker, a slave owned by
Ventress. She first notified The Daily Mississippian of this connection in a tweet.
“While you’re at it, call for renaming
Ventress Hall,” Smith tweeted in response to
a story about the university cutting ties with
donor Ed Meek. “It’s named after a slaveholder who owned my family.”
Smith, a professional genealogist for over 20
years, discovered her relation to Parker around
a year ago while researching her family tree.
After taking a DNA test and attempting to find
out how she and her cousins are related, she
found that there were three clusters of relatives
in different areas of the South. One in Pointe
Coupee Parish, Louisiana, one in Concordia
Parish, Louisiana, and one in Wilkinson County, Mississippi. She questioned what connected those family members.
“I figured it had to do with slavery,” Smith
said.
She discovered there was a population of
over 250 interrelated slaves owned by Ventress
and his family. Charlotte Pynchon Ventress,
James Ventress’s wife, had an uncle, James
Lawrence Trask, who died in Woodville in
1855. At the time of his death, he left a plantation he owned to Charlotte and split another
plantation between Charlotte and her first
cousin, Augustus Trask Welch.
Welch lived in Concordia Parish, Louisiana,
which is how Smith’s family ended up there.
Charlotte took the slaves she inherited to
Pointe Coupee Parish.
“Some of the earliest folks that were in that
group were born in the late 1700s, and some of
them were born in Africa,” Smith said, adding
that that fact is remarkable given the short life
expectancy for enslaved people at the time.
Ventress and his wife’s family originated
in Massachusetts but moved south to operate
plantations with slave labor. Even family
members that remained in the North
made money from slavery in the South

by financing loans to their family.
Because of those financial documents the
Ventress family kept, the history is easy to
reconstruct, Smith said.
“I started finding (the slaves) documented
more than 30 times, which is very rare when
you’re talking about researching slavery,”
Smith said. “It’s because (the Ventress family)
borrowed so much money against them to
finance operations. The folks in the North
would charge 9 percent interest, you know, so
they would make above and beyond what they
had doled out to the folks that were operating
down in Mississippi.”
When Smith’s great-great-grandmother
Parker was born in 1856, she was shared
property between the two families, because the
Trask’s estate was divided between Augustus
Welch and Charlotte Ventress in 1855.
In 1856, Augustus Welch transferred
ownership of Parker, an infant at the time, to
Charlotte Ventress, making Parker as much
James Ventress’ property as his wife’s.
“Some of these people were like 90 years
old when they saw freedom,” Smith said.
“They literally survived the transatlantic slave
trade, which was horrible. They made it to
the United States, and then they ended up in
this one plantation, and they survived through
slavery and basically outlived their owners.”
Parker was born a slave in 1856 and died
free in California in 1946, where she spent the
last seven years of her life.
Although she’s been researching for months,
Smith said her work is not done. Most of her
research so far has been conducted through
Ancestry.com, FamilySearch and a visit to
Jackson to search through the Mississippi
State Archives. Smith said she eventually
plans to visit the three areas where Ventress’
slaves lived.
Similar work has been done over the past
few years on the Ole Miss campus.
In March 2018, the Chancellor’s Advisory
Committee on History and Context (CACHC),
unveiled six contextualization plaques on
campus highlighting the accomplishments and
transgressions of the namesakes of Longstreet
Hall, George Hall, Lamar Hall and Barnard

SEE VENTRESS PAGE 7
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A contract in the possession of Nicka Sewell-Smith shows that her
great-great-grandmother Easter Parker was once enslaved by the
namesake of Ventress Hall, James Alexander Ventress.

Nicka Sewell-Smith.

PHOTO: DEVNA BOSE
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VENTRESS

continued from page 6
Observatory. As of the submission of its report to create the plaques, the CACHC is no longer a “standing
committee,” according to Jeffrey Jackson, a sociology
professor and previous member of the CACHC.
The final two plaques are for the Tiffany stainedglass window in Ventress Hall commemorating the
“University Greys,” a company of students who
fought for the Confederacy during the Civil War,
and a plaque between Ventress and Croft Hall on the
Circle to commemorate all of the university’s enslaved
laborers.
There is no plaque for Ventress Hall itself to acknowledge James Ventress’ lifetime of contributions
to the state and university, or negative aspects of his
personal life, as there are for other men whose names
were attached to buildings many years before the
current student body arrived on campus.
“The committee was responding to community
input, and the buildings selected were the ones that
community members indicated most often as being
in need of contextualization,” Jackson said. “The
stained-glass window in Ventress Hall was identified
as a potential site in need of contextualization, but not
the building itself.”
Jackson said there are no plans to rename Ventress
Hall, and there are currently no additional plaques in
the works.
He said many slaveholders had a hand in establishing and developing the university and that being a
slaveholder was “never the threshold for contextualization.”
“We were interested in what made people exceptional in their own time, not what makes them exceptional
today,” Jackson said. “We cannot — no one can —
contextualize all slaveholders.”
Jackson said the plaques were created for buildings
like Lamar, George and Longstreet Halls because of
“exceptional contributions” made by their namesakes,
not the fact that their namesakes owned slaves.
The one thing Smith asks is that the topic of slavery
be addressed with nuance.
“It’s either people — which rightfully so —
who are really angry about it because it seems
very inhumane or people sanitize it to
where it makes them feel better about
what happened,” Smith said. “There
are very few times when people actually walk between those things.”
Smith said she knows that having
Ventress Hall renamed is a near impossibility because he’s essentially “the
father of Ole Miss,” making him the
one person who is least likely to have
his name removed.
“To me, that’s understandable
because apart from him, you know,
his business dealings and what he
did outside of his role as a legislator — there would not be this college
without that,” Smith said. “But at the
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Nicka Sewell-Smith displays photographs and documents that belonged to her ancestors.
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history she retells.
“Who wants a peacock with no feathers, right?”
Smith said. “You want it where it’s going to, you
know, display itself and (where) you’re going to see so
many different facets.”
Smith said the Ventresses spoke more about their
slaves than their family members in correspondence.
“You know, there has to be a level of humanity
about that because, otherwise, why would you talk
about your car?” Smith said.
Addressing the history is not a matter of tarnishing
the Ventress legacy, Smith said.
“They may be beholden to them, and that’s painful,
especially if they had this idea of who they are in their
head and this challenges that narrative,” Smith said.
She said people often choose to ignore history that
conflicts with what they previously believed, and she
compared it to people who grew up watching The
Cosby Show having to come to grips with Bill Cosby’s sexual assault convictions.
“We owe it to everybody to give dignity to these people, and I really, truly,
honestly feel blessed to have found this
out because … for the average person of
African descent living in the United States
that descended from slaves, most people
can’t trace past their great-great grandparents,” Smith said.
Smith said that if all she’s meant to do
on Earth is give information to people
about ancestors they never even thought
they would know the names of, then she’s
satisfied with that.
“They’ll go in there and tell you about
the marble and where the marble came
from,” Smith said, referencing tours of
historic buildings. “My question is, ‘Who
Nicka Sewell-Smith
was shining it?’”
Descendant of slave owned by Ventress

same time, if we’re weighing things equally, if we’re
looking at both sides of this, would he have risen to
prominence without that? Would he have had the role
that he did in his community and in the state had he
not amassed the amount of wealth and influence as a
result of being a planter?”
She compared ignoring the building’s history to
someone leaving out the place they grew up or the
name of the college they graduated from in a job
interview.
Smith was born and raised in Los Angeles County,
California, but spent most of her childhood in Moreno
Valley and Riverside. She earned a bachelor’s degree
in mass communications from Menlo College in California. Smith now lives in west Tennessee, which is
where her husband is from.
She said her background in journalism and natural
inquisitiveness gave her the tools to be successful as
a genealogist while painting a full picture with the

They’ll go in there and tell
you about the marble and
where the marble came from
(referencing tours of historic
buildings). My question is,
‘Who was shining it?’”

Alpha Omicron Pi 2018 Pledge Class
Olivia Arnold
Olivia Ayers
Paige Bell
Shelby Bergner
Ameleigh Bippen
Sadie Braddock
Sydney Brecker
Cierra Breeding
Grace Bridge
Summer Britt
Anna Broussard
Cameron Brown
Meghanmarie Buechner
Grace Calhoun
Kaylee Carlone
Alaina Carney
Karsen Chalmers
Claudia Chambliss
Haily Clark
Elizabeth Clauss
Kylie Cockrell
Anne Marie Conerly
Emily Coogler
Carley Copelin
Jessica Crenshaw

Caroline Crisler
Paige Crump
Devyn D’agostino
Chloe Daves
Lauren Davis
Savannah Dear
Isabelle Doetsch
Cheyenne Drawdy
Claudia Eder
Catherine Fabiano
Lorna Favela
Elizabeth Foley
Grace Giannunzio
Ansley Gill
Sarah Gladney
Anna Goss
Lauren Graham
Sydney Griffin
Katelyn Grisham
Amanda Hagan
Elizabeth Hall
Madison Hall
Abagail Hamelton
Lauren Hardwick
Elizabeth Hasty

Grace Henderson
Mary Elizabeth Hentz
Lucy Herron
Lilia Heuser
Kaylen Hisle
Sara Hoffman
Ryann Holman
Carley Horner
Madalyn Huey
Garrett Huggins
Victoria Hunter
Angelina Insana
Sydnie Jeffreys
Elizabeth Jones
Madison Karis
Caroline Kasem
Alexis Kelly
Abigail Kessler
Sadie King
Alyssa Kinney
Tailyn Kinzer
Sierra Koert
Kaley Lampman
Maya Langendoen
Macey Leap

Rachel Leary
Savannah Liebenrood
Caroline Lobrano
Lacey Loft
Ann Logan
Jessica Lucido
Taylor Luth
Caroline Manning
Martha McCafferty
Tayler McCann
Kennedy McClanahan
Mary McCown
Mari McDonough
Sydney Meece
Emma Molden
Elaine Morrow
Sarah Mullen
Ashley Neal
Natallie Noel
Meha Patel
Janie Patterson
Madison Quickel
Allison Roberts
Evelyn Rowan
Sophia Ryan

Lyric Sabin
Taylor Santiago
Samantha Saraceno
Anna Savell
Kaitlin Seiberlich
Elizabeth Shamas
Danielle Shanberg
Marin Shutty
Meagan Smith
Madeleine Snyder
Abigail Spitzer
Victoria Starks
Hanna Sternitzke
Hope Stewart
Reagan Stone
Virginia Temple
Taylor Textor
Lauren Thimmes
Kassidy Thomas

Mary Tumbleston
Caroline Underwood
Sara Vinson
Margaret Virostek
Lauren Voss
Grace Wagner
Kennedy Walling
Olivia Wank
Bailey Watkins
Hanna Watson
Elise Wells
Hannah Wilburn
Anne Wilkerson
Megan Williamson
Hannah Willis
Katie Woods
Emily Wright
Megan Yenzer
Alaina Zborai
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Moving forward from Meek
From the beginning, the conversation surrounding Ed Meek’s offensive post has looked to the future.
Griffin Neal & Slade Rand
thedmnews@gmail.com

B

efore the dust even began to settle around Ed Meek’s
offensive Facebook post, the university had taken a
public stance and the student body had made its opinion
clear. Within a few hours of Meek’s post, Chancellor
Jeffrey Vitter condemned its racial tone and a student’s petition
had garnered more than 600 signatures calling to remove Meek’s
name from the journalism school. A little more than 24 hours later,

FILE PHOTO: CHRISTIAN JOHNSON

Ed Meek, the namesake of the Meek School of Journalism and New Media, has requested his name be
removed from the school, following controversy around a now-deleted post on his Facebook page.

journalism faculty had condemned Meek’s sentiments on camera
and two listening sessions had further cemented students’ demands
for university action.
Since Meek pressed ‘send’ on Sept. 19, the familiar conversation
about addressing racism on campus has been different. The vitriolic
back-and-forth that typically follows racially-charged rhetoric has
been subdued. And while some who know Meek have vouched for
his character, denouncement of his Facebook post has been nearly
unanimous.
Social media posts, petitions and listening sessions show a student
body that appears to have already
come together regarding its outlook
and demands of campus leaders. At
The university now sits
the Nutt Auditorium forums, stuat a pivotal juncture in
dents applauded those who spoke up,
its history. While a few
embraced classmates in moments of
keystrokes flowing from
fear and listened to one another.
This time, the university acted
the hands of one 77-yearswiftly
and students responded acold Ole Miss alumnus
cordingly. Conversations surroundmay seem insignificant
ing Meek’s post weren’t focused on
compared to race riots
sifting through the immediate debris;
outside of the Lyceum or a
rather, conversation was about steps
going forward. The removal of his
noose placed around the
name from the School of Journalism
James Meredith statue, the
and New Media seemed imminent.
lasting effects within the
Now that the university has upheld
community are not.
its immediate responsibility to act
upon its students’ needs and Vitter
has formally submitted the name
change proposal to the state Institutions of Higher Learning, many within the Ole Miss community are
wondering just what this campus’ best path forward is.

WHAT’S THE CAUSE?
Attempts at uncovering the root causes and motivations for racist
actions at Ole Miss have proven unsuccessful, as demonstrated by
the recurrence of these issues on campus.
Elly Quinton, a senior integrated marketing communications
major who spoke at both open forums, said she believes race-related
issues flourish on campus because of the university’s inhibition in

the handling of these problems in the past.
“Every time something happens the university is like ‘We’re not
going to condone this, we don’t agree with this,’ but they haven’t actually done anything,” Quinton said. “It’s not just about (Meek) and
what he said, it’s about things that have been going on on our campus for years. I think a lot of people want to see something done.”
“Microaggressions at the University of Mississippi,” a report
published on Wednesday by the UM Race Diary Project, provides
research documenting “racial and other microaggressions at the University of Mississippi based on 1,383 student diary entries submitted
online,” according to the paper’s introduction.
“During the 2014-2015 academic year, 621 undergraduate students
reported 1,381 incidents of microaggressions involving microassaults (explicit putdowns), microinsults (unconscious rudeness and
insensitivity), and microinvalidations (unconscious negation or
nullification),” the report’s summary reads.
The study’s findings show, through a scientific process, that Ole
Miss needs to do more to protect its students from discrimination
and hate on campus.
“Microaggressions by students and some faculty and staff persist
despite the University’s efforts to encourage tolerance,” the study
claims.
Senior leaders of the university reviewed the study as its findings
became public and released a statement categorizing the incidents
reported as “insensitive to intolerant to offensive.”
“We are disturbed by the prospect that these incidents occurred
here, and the findings of this report make our leadership team even
more determined and committed to foster a more inclusive campus
environment,” the leadership’s statement reads.
University leaders acknowledged that UM has made “substantial,
sustained, and measurable progress” on campus, but that “much
work remains to be done.”
“We recognize that our university’s unique history regarding race
puts us in the spotlight more often than most, and calls us to provide
leadership on issues of race and inclusiveness,” the statement reads.
Seyna Clark, a sophomore journalism major who spoke at both
listening sessions, said she believes the university’s actions toward
addressing these historical problems have been hollow.
“I kind of felt like the university was pretending to be proactive,”
Clark said.
Carl Tart, a senior exercise science major, echoed Clark’s critiques.
“I really think they’re trying to make this an issue where it dies
off,” Tart said. “To me, it just cannot die off, because the moment
that it dies off is the moment that something will happen again.”
Tart, a former IMC major, spoke at the listening session about a
personal exchange between he and Meek. After an online altercation
with Ed Meek in August of 2017 regarding Meek’s degrading comments about the Student Activities Association’s welcome concert
featuring Wiz Khalifa, Tart decided that he had to switch majors.
“After that (Wiz Khalifa) incident, I just decided that I don’t want
his name anywhere near my degree,” Tart said.

WHAT’S NEXT?
Students at the listening forums addressed other racially-ambiguous issues on campus, such as bringing down the Confederate monument and examining the school’s use of “Ole Miss” and “Rebels.”
UM faculty members have also expressed the need for the university to take steps beyond addressing the immediate hatred condoned
by Meek’s post. In the days following Meek’s harmful actions,
assistant professors of history Jessica Wilkerson and Garrett Felber
circulated a petition calling upon school leaders to take a more
direct look at the issues plaguing the campus.
“I think we haven’t done enough,” Wilkerson said. “We just really
have started to acknowledge that historical racism and sexism that
has deep roots here in Mississippi.”
That petition has garnered more than 100 signees representing UM
students, faculty and staff.
“We must not simply condemn acts and symbols of hate on our
campus but also build institutions which affirm our students and
raise up historical struggles for justice,” the petition states.
The signees of the letter recommend that, in addition to removing
Meek’s name, the university rename the journalism school after Ida
B. Wells-Barnett, a pioneer in African-American investigative journalism whose birthplace in Holly Springs is a mere 33 miles from
Oxford. Michelle Duster, the great-granddaughter of Wells-Barnett,
has welcomed this move.
The petition also recommends that the university establish a scholarship for black women pursuing journalism degrees at the univer-
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SEPT. 19, 2018
Ed Meek shares a Facebook post
expressing discriminatory views
attached to images of two black
female students.

SEPT. 20, 2018
The university hosts two listening
sessions where students express
their concerns with Ed Meek’s post
and other campus symbols.

SEPT. 24, 2018
History faculty members share
petition calling for university leaders
to address the school’s race-related
issues head-on.

OCT. 9, 2018
Chancellor Jeffrey Vitter submits
proposal requesting the removal of
Meek’s name from the journalism
school to the IHL Board.
FILE PHOTO: DEVNA BOSE

Sophomore Seyna Clark directly addresses Chancellor Vitter during the open forum after Ed Meek made an inappropriate comment on his Facebook
page that prompted widespread criticism.
sity. Lastly, it recommends
that the university establish
a committee for reparative
justice led by students and
faculty to begin the process
of removing the Confederate
monument.
In a statement released
Tuesday, Chancellor Vitter
cemented what many students saw as inevitable since
Meek’s post was published.
Vitter confirmed he has
submitted a proposal to the
IHL to remove Meek’s name
from the school, requesting
the IHL give the proposal
“expedited consideration” at
its October meeting.
Vitter’s submission to the
IHL placates immediate concerns, but as students have
made clear, the removal of
Meek’s name is merely the
first necessary step toward
creating a non-discriminatory
campus environment.
Provost Noel Wilkin said
the Ole Miss community
is not alone in its need to
achieve reconciliation, and
that each person on campus a
role in reaching that goal.
“It is clear that despite the
excellent programs, faculty,
and students that we have
on our campus, incivility
still exists,” Wilkin said.
“Helping people learn how
to appreciate people of
difference is part of the edu-

cational mission. While our
campus is not unique in this,
we embrace this educational
responsibility and hope to
continue to be a leader in
reconciliation.”
Professor Michael Fagans,
co-chair of the diversity
committee for the School of
Journalism, emphasized the
need to view the Meek situation a “learning case, not a
demonizing case, as well as
making this a safe place for
people to attend school.”
“I don’t know that we’re
done yet,” Fagans said. “To
me, it’s really hard to say
that we’ve handled it as well
as we could because it’s not
over yet. We want to keep
hearing from students.”

WHAT IF NO
CHANGE
OCCURS?

Students have made clear
their worries that university
administration will soon
move on to the next item
on its agenda, without fully
addressing the issues brought
forward by Meek’s post.
Some worry the indignation felt in the aftermath of
the post will burn heavy but
fade fast.
In hope of preventing this
trend, the UM Division of

Diversity and Community
Engagement has scheduled
dialogues on diversity, the
journalism school’s diversity
committee will continue to
seek out student input and
leaders of the UM Race Diary Project have called on the
school to educate its students
on intolerance in everyday
practice.
“Education is our mission,
and human interactions
improve with increased
understanding,” Wilkin said.
“Incidents of incivility are
not the norm, and yet they
can be incredibly harmful to
people who are here in pursuit of knowledge, understanding, and abilities.”
In the UM Race Diary
Project report, researchers
conclude that “in the absence of vigorous educational programs and rigorously
enforced prosocial policies
by the university, microaggressions will undoubtedly
continue as arriving students
find support for these ideas
amongst their peers, within
Greek houses, in classrooms, and in other public
or private spaces on- or
off-campus where archaic
notions about ‘other’ groups
thrive.”
“Our reticence to identify
microaggressions and correct
those who perpetrate them

abdicates our role of educating offenders and helping
them develop into mature,
thoughtful adults,” the report
states.
The university now sits at a
pivotal juncture in its history.
While a few keystrokes
flowing from the hands of
one 77-year-old Ole Miss
alumnus may seem insignificant compared to race
riots outside of the Lyceum
or nooses placed around the
James Meredith statue, the
lasting effects within the
community are not. Steps
taken by the university in the

“

OCT. 10, 2018
UM sociology professors publish
UM Race Diary Project report, titled
“Microaggressions at the University
of Mississippi.”

It’s not just about (Meek) and
what he said, it’s about things
that have been going on on our
campus for years. I think a lot of
people want to see something
done.”
Elly Quinton
Senior integrated marketing
communications major

coming months will set its
trajectory, and whether or not
lasting action ensues is left to
be seen.
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sigma house fire continues to affect members
Mckenzie Richmond

thedmnews@gmail.com

The empty lot on Fraternity
Row between Pi Kappa Phi and
Phi Delta Theta has a history
unknown to many students. The
property still belongs to a National Pan-Hellenic Council fraternity
whose original house was burned
down in a suspected act of racially
motivated arson before any of the
brothers could move in.
The Phi Beta Sigma fraternity
house, home to “the Sigmas,” was
lit up in flames the night of Aug.
4, 1988.
To this day, there is no black
COURTESY: THE OLE MISS
fraternity or sorority house on the Ole Miss Phi Beta Sigma Eta Beta Chapter of 1987-1988.
Ole Miss campus.
Reardon said. “Where was the anty row, now claimed by the Phi
The Associate Dean of Stuger? Rednecks? Fraternity men? I
Kappa
Psi
extension.
dents in 1988, Thomas “Sparky”
don’t think we ever had a lead.”
“There
are
so
many
black
Reardon, was the first to get
Although there were speculastudents
who
love
(the
University
a phone call and arrive on the
tions
about who may have comof
Mississippi),
and
defend
it,
and
scene. He said that was one of the
mitted
the crime, the act remains
have
to
reassure
their
grandhardest days he’s ever had to face.
unsolved.
According to Davii Jo
mothers
that
it’s
okay
for
them
According to Reardon, the house
Chinault,
administrative
assistant
to
be
here
and
it’s
safe
and
then
was then located on the corner
at
the
Oxford
Fire
Department,
something
like
this
happens,”
of Chucky Mullins and Fraternithere is no current record of the
because it happened
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Fraternity Row.” An anonymous
alumnus wrote a $100,000 check
to the Eta Beta chapter of Phi Beta
Sigma, and the university offered
a $6,000 reward for the arrest
and prosecution of the arsonist,
but no arrest was ever made.
The Eta Beta chapter invested
the money into a lease on the plot
of land between Pi Kappa Phi
and Phi Delta Theta. According
to Hayes, it took 20 years for the
fraternity to pay for the lease.
Reardon said the history of the
Phi Beta Sigma fire is important
to the UM community and that he
hopes this awareness can prevent
the campus from repeating this
painful history.
“People who don’t know their
past are doomed to repeat it,”
Reardon said. “We take for granted that we are the way we are, and
it was a painless path to get here.
When in reality, we are the way
we are because some history has
been painful, but others worth
celebrating.”

THE HISTORY
Phi Beta Sigma was chartered
on campus in 1975, 10 years after
James Meredith integrated the
University of Mississippi, but the
chapter not have a plot of land on
campus at the time.
Reardon was largely involved
with the negotiations to get the
Phi Beta Sigma fraternity house a
vacant lot along Fraternity Row,
along with Gerald Turner, the
Chancellor of the University of
Mississippi in 1988, and Thomas
Wallace, the vice chancellor for
student affairs.
Reardon said there was a
perceived resistance to the
establishment of the Sigma house
on campus, but a lot of students
understood it was time to further
integrate campus.
“There were more doubters
than resistance. People would
bring up reasons why it wouldn’t
work to integrate Fraternity Row,
and they were stupid reasons,”
Reardon said.
When the house was burned
to the ground that August, many
people made contributions in an

effort to help the Eta Beta Chapter
A
of Phi Beta Sigma, but without a t
house they were at a disadvantage.
Associate professor of political
science and African-American
studies Marvin King said the
Sigmas had a great disadvantage
because they didn’t have a common place to bring their brothers
together for meetings and meal
times like the IFC greek organizations on campus.
“They’re functionally not able to
operate the way any other Greek
organization could,” King said.

TODAY
The fraternity is still active and
hoping to one day return to campus with a house of its own.
Hayes said NPHC chapters are
typically much smaller than IFC
and NPC organizations. Hayes
said this semester, the Eta Beta
Chapter of Phi Beta Sigma has
14 members, and they generally
bring in five to 10 members each
year.
He also said each member pays
$150 per semester, so for the Sigmas to build a house, the alumnae
would have to make a majority of
the contribution unless the dues
increased significantly for each
active member.
According to Reardon, the
university by law cannot contribute to private organizations for a
house on campus. Each affiliation
is responsible for all costs of their
own house.
Hayes said there’s a lack of
knowledge about NPHC organizations at the University
of Mississippi. He said NPHC
fraternities have the same goals
as those of IFC chapters, but the
difference is that 14 members of
an NPHC organization are doing
what 300 members in an IFC
organization do.
“Ole Miss is a predominantly
white institution,” Hayes said.
“It’s the culture of the environment being the majority you don’t
have to worry about the minority.
Minorities have to cater to the
majority.”
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winter institute’s absence apparent on campus

Allen Coon

thedmnews@gmail.com

On Jan. 31, the William
Winter Institute for Racial
Reconciliation announced its
relocation to Jackson, reconstituting it as an independent
nonprofit organization and
expanding its statewide operations after almost two decades
on the campus of the University of Mississippi.
Established in 1999, after
the national 1997 One America
Initiative, the Winter Institute
seeks the “end of all discrimination based on difference,”
and its successes at the university have been significant.
In 2004, the Institute
supported Philadelphia, MS
citizens pursuing justice for
the 1964 ‘Mississippi Burning’
murders, and in 2006, it successfully lobbied the Mississippi Legislature to establish the

Mississippi Civil Rights Education Commission and mandate
K-12 civil rights education. It
also invested in reconciliation
initiatives in Northern Ireland
and South Africa.
In an interview with the Daily Journal, Chancellor Jeffrey
Vitter said, “The maturation of
the institute is an example of
the highest calling of our university: to take a bold concept,
cultivative it and empower
it to achieve great good in
society.”
The institute now has a new
executive director as well as a
new location. Portia Espy, former William Winter Institute
director of communications
and field operations, accepted
the job in April.
“Sometimes you need to go
out on your own,” Espy said.
“Relocating was a decision
we made, and I would say the
move was amicable.”
FILE PHOTO: XINYI SONG

The William Winter Institute office was located on the third floor of Lamar Hall. The Institute was designed to help end racial
discrimination in the Oxford Community.
Administrative leaders
reportedly supported the
institute’s relocation, but former executive director of the
institute Susan Glisson said
the truth is not so black-andwhite.
“Relocation came up several
times over the course of my
employment. It always centered on the lack of financial
support for our work and a
lack of alignment in vision
about what the institute’s
work should be,” Glisson said.
“Reconciliation must encompass justice and systematic
equity, and those were not
concepts that were ever fully
embraced.”
During her time at the institute, Glisson said there were
complicated, oft-oppositional
institutional relationships.
“Half of my job as director
involved fighting and pushing
UM administrators to let us do
the work that Gov. Winter and
our history called us to do,”
she said.
Glisson said she remembers
times when UM leadership
interfered with the institute’s
work.
“The first time I spoke to
former UM Chancellor Robert
Khayat, he called to ask me
not to use the word racism in
a press release about a student
summit on ‘Race and Racism,’”
Glisson said. “He said the
word made folks upset.”
Glisson said that Khayat
sought to limit the institute’s
involvement in the 2005 ‘Mississippi Burning’ trial.
“When a private donor
asked us to host their anonymous gift that would provide a
reward for information leading
to an arrest in that case …
(Khayat) said no, that the institute should be ideologically
neutral,” Glisson said.
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She said that “when white
supremacist Richard Barrett
wanted to speak on campus
and students wanted to protest, I was called into Khayat’s
office to talk the students out
of it.” Glisson claims she and
former General Counsel Lee
Tyner dissuaded Khayat.
“That student protest has
long been celebrated in UM’s
history and was the model for
students in 2009 when the (Ku
Klux) Klan came to campus,”
Glisson said.
Glisson said the work of the
Winter Institute changed the
national narrative surrounding
the school and that Khayat
accredited the success of the
2008 U.S. presidential debate
to “the presence and work of
the institute,” but that, barring
exceptions, “UM never raised
money for the institute. I had
to fight to keep the Office of
Research and Sponsored Programs from taking percentages
of (outside funds).”
However, the university’s
relationship with the institute
was not without its triumphs.
“The most important benefit
of the partnership was in our
relationship to students.
Young people enlivened and
challenged us,” Glisson said.
“And (former Chancellor
Dan Jones) was intellectually
curious about the issues and
willing to engage in difficult
dialogue and really gave us the
freedom to grow.”
During his 2010 investiture,
Jones uplifted reconciliation
as “his focus as chancellor,”
Glisson said.
“Jones understood that ‘UM
had a ‘special obligation’ to address our unique racial history
and be welcoming,”she said.
However, Glisson said the
campus became more hostile toward the institute once

“Dr. Jones’ contract was not
renewed.
“I was a ‘rule breaker’ and
‘trouble,’” Glisson said.
She resigned as executive
director in 2016.
“No one asked me to leave. I
chose to do so, hoping that my
leaving would enable my team
to thrive with new leadership,”
she said.
Responding to inquiries
about the institute’s relocation, an administrative spokesperson offered this statement:
“In Dec. 2017, the William
Winter Institute for Racial
Reconciliation became an
independent, nonprofit organization located in Jackson. This
formation allowed the institute
to take an increased advocacy
role and promote synergies
with the new Mississippi Civil
Rights and Mississippi History
Museums in the state capitol.”
The institute said it is expanding its statewide partnerships.
“Relocating in the heart of
Mississippi allows for greater
work with other organizations and state entities, like
(the Museum of Mississippi
History and the Mississippi
Civil Rights Museum) and the
Mississippi Museum of Art,”
Espy said.
She said the institute still
hopes to work with the University of Mississippi.
“We’re willing to work with
any educational institution
that wants to work with us,”
Espy said.
Now, the question is whether or not the University of Mississippi is willing to work with
the William Winter Institute.
Allen Coon was a Winter
Institute intern from 20142015 and continues to work
with Dr. Susan Glisson.
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invisible.
invincible.
Devna Bose
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SHA’ SIMPSON

Sha’ Simpson

Deja Samuel

JoJo Brown

“I’ll put it to you like this,” Sha’ Simpson says,
leaning back in her chair and defiantly looking me
straight in the eyes. “For me, being a woman of
color, being a lesbian — and then being a woman,
period — to certain people can be intimidating.
I’m just locked and loaded to already being looked
at as being different.”
But Simpson refuses to apologize to anyone for
that, and she shouldn’t have to.
Simpson, a 2014 graduate of the University
of Mississippi, has identified as a lesbian for as
long as she can remember. However, growing
up a follower of Jehovah’s Witnesses, it was hard
for her to reconcile her religion and her sexuality
early on.
“I dealt with a lot growing up, and there were
very pivotal times in my life where I thought I
was getting to the point where I was comfortable
enough to just go ahead and come out to my
mom, but there was always something that came
up,” she said. “We went to our church meetings,
and then I’d pull back and say, ‘Nah, they just
talked about this the other night.’”
Her world was “turned upside down” after
her family found out about her sexuality halfway
through her junior year in college. Not only was
Simpson ostracized by her family, but she was excommunicated by her church in her hometown of
New Albany.
“I’ll never forget it. My mom called me while
I was at work and she was like, ‘Are you coming
home when you get off? Because we need to talk
about something,’” she said. “When I got home
my mom was sitting on my bed with my laptop
and my birthday card from my girlfriend at the
time, and she just tosses it at me and is like, ‘So
what is this?’”
After admitting to her mother that she was a
lesbian, Simpson said the two “got into it really
bad.”
It was the weekend of Simpson’s 21st birthday.
Simpson grabbed her car keys and left. She
came back a few days later, but her mother had
already reached out to church elders. Within a
week, Simpson was alone — isolated from her
church and her family.
That’s when Ole Miss, a place where Simpson
had never felt particularly welcome, became a
home.
She said she received glares “looking like a
lesbian,” and she still remembers comments
about the color of her skin heard during her time
at the university. Despite these attitudes, when
she was ostracized by her family, she created
her own support system with her friends and
professors at the university.
“Teachers never know the roles they play in
their students’ lives, and without Alysia Steele,
Vanessa Gregory and Ellen Meacham, I wouldn’t
have finished school,” Simpson said, tearing up.
“I don’t know where I would be.”
Those three professors, along with others in
the journalism school, became like guardians
to Simpson, especially Steele, who says she
loves Simpson as her daughter, though their
relationship had a rocky start.

“Honestly speaking, she started out as a
difficult student. She had major attitude, and that
was apparent on the first day of class. She used to
sit in the back of the room and just look at me,”
Steele said. “We locked eyes, actually. But she
learned very quickly that the attitude was going
to have to go or we were going to have a difficult
time working together.”
But Steele saw potential in her, something that
allowed Simpson to grow in the classroom and in
her personal life.
“I’ve watched Sha’ mature into a beautiful
person. She’s serious about her work, her
reputation, and she works hard. She has an
incredible work ethic and believes in doing her
absolute best, and I admire that about her. For
Sha’, her word is her bond,” Steele said. “I expect
great things from Sha’ Simpson. And if I were
looking at her right now, we’d be locking eyes on
that last statement, and she knows it.”
Though those years of Simpson’s life are over,
that doesn’t mean she isn’t still struggling with
coming to terms with them.
“It’s not something that just goes away. We’re
at the point where I’m talking about grieving
over the loss of someone who is still living (her
parents),” she said. “That’s the biggest issue, and
it’s a constant reminder.”
However, it has allowed Simpson to appreciate
what she considers her greatest attribute:
strength.
“I was just really empowered after I came out.
I think once your mom and your parents know,
regardless of what you go through with them,
forget everybody else and what they have to say,”
she said. “Some of the things that my mom said
to me brought me to the point where no one else
could break me.”
Her relationship with the university is
complicated. At times, it has been a place where
she’s been made to feel unwelcome, but it’s a
home for her all the same.
“I definitely think if I would have been anything
than what I am, my negative experiences would
have been less,” she said. “But if it had not been
for those things, I wouldn’t have been molded and
shaped into the person I am today. “

DEJA SAMUEL
“When I first got here, it wasn’t like a culture
shock, but it was just like, clearly I’m going
to stand out because I’m a black woman in a
majority white class, so I think I could’ve let it
make me feel left out,” she said, glancing out of
the window.
Though she said this softly, nothing about Deja
Samuel is quiet.
“But I didn’t let it stop me. If those intentions
were there to make me feel left out, I didn’t take
them to heart because I had my own intentions,”
Samuel said.
Samuel is confidence embodied, from the slim
rings on her fingers to the embroidered loafers on
her feet.
She enrolled at the University of Mississippi six

SEE INTERSECTIONAL PAGE 13
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Samuel still only feels seen in certain spaces
and sometimes only as a photographer or an
artist.
“But as just Deja… not really.”

years ago as a biology and theatre double major
before pursuing an art degree.
“That’s why I’ve been here so long,” she said,
laughing.
And her time at Ole Miss has been essential to
her identity and her growth as a human.
“Here, I found a type of confidence in being
okay with not knowing who I am or just being
whoever I want to be,” she said.
Samuel only started to feel comfortable in her
own space after the first time she felt unwelcome
in Oxford.
Covering the state flag protests as a
photographer for The Daily Mississippian, she
realized “a lot of people don’t want us (black
people) here.”
She felt this same exclusion the first time she
walked through the Grove before a football game
“I realized, like, that I’m not really wanted or
welcome here. No one said anything to me — it
was just due to the way people kind of talk to
you,” she said. “I don’t know, it’s an energy that
you can sense just walking through there.”
She hasn’t been back since her freshman year.
Samuel’s sexuality and blackness, both
inherent parts of her identity, have been sources
of discrimination for Samuel while she’s been in
Oxford.
She remembers a night when she and an exgirlfriend were catcalled and called “dykes” on the
Square.
But it’s rare that she feels uncomfortable
anymore because she doesn’t allow herself to be.
Just as the gay community here has made a space
for themselves, she said, she has made one for
herself.
“We’ve created a community here, and I think
that we have made our own space here,” she said.
“When I first came here, I really felt invisible.
I felt outnumbered, but now I don’t really care
because I’m here to do what I’m here to do.”
She feels like everyone should be seen, so she
uses her photography to do that for others.
“We’re all different in so many ways, but
ultimately, we are just reflections of each other,”
she said. “I feel like a lot of people just want to be
heard and seen and valued and know that they’re
important and not as insignificant as we may feel
sometimes.”
Much of Samuel’s work focuses on her
experience as a queer, black Southern woman.
Her newly completed first photobook, “Things
in Place,” captures LGBTQ people and couples
and their experiences here in Oxford. Another
project she’s working on is about valuing female
vulnerability.
“It started out as a body-positive, kind of
serious thing,” she said. “It transformed into me
just talking to women and getting them to tell
their stories.”
Samuel thinks the title of her own story would
be “something like ‘Becoming and Unbecoming.’”
“I feel like I’ve stripped off so many layers.
It’s just a continuous cycle — me finding myself
and losing myself and just going through life and
learning,” she said.
Not only does she use her photography to
explore the various facets of her identity, but she
also uses it to communicate how she feels about
others and what’s happening around her.
“Photography was, at first, just a way for me
to capture memories, but then it became a way
of communicating,” she said. “It’s my way to
communicate to people, ‘This is how I see you,’
because I feel like I see the best in people.”
Her girlfriend of nearly a year, Jana Entrekin,
said that is her favorite quality about Samuel —
breaking others’ walls down, allowing her to see
deeper into them.
“There’s something about her that makes
people very willingly take down their walls,”
she said. “I feel like this is also her most visible
quality because you can see it in almost all of her
portraits she takes.”

JOJO BROWN

continued from page 12

“I’m just a 20-year-old African-American gay
female who is trying to be a dentist one day, who
plays the violin in her spare time, looking to make
a change in the world,” JoJo Brown says, eyes
bright.
It is with this optimism that Brown does
everything — it is foundational to her being.
“(JoJo) wants people to remember her for a
good reason,” her girlfriend Tk Smith said. “She
wants to leave a mark on them. A good mark.”
The Ole Miss junior has been “fully out since
middle school,” and Brown is adamant that her
comfort in her own skin is what has made others
comfortable around her.
“My sexuality has never been an issue. I go to
interviews with a suit and tie on and come out
with positions that anyone else would have,” she
said. “My sexuality has never held me back on
this campus, and I won’t let that happen.”
In fact, coming to Ole Miss was freeing for
Brown.
“I’m more comfortable here than I am at
home. I’m surrounded by people who love me

because of its history. I’ve heard family members
say that I was going to be lynched when I got up
here, making up crazy hypotheticals,” she said.
“That did kind of scare me, but Madison Central
was a predominantly white school. I was used to
being in that environment.”
Throughout her college experience, Brown
remembers sorority girls on her dormitory floor
asking her if they could borrow her chain for a
swap.
“That was uncomfortable, seeing the way
people interpret our culture,” she said, eyes
turned down. “It’s sad. It’s degrading.”

“

Sexuality is something you can
hide, not that I do, ever. Race is
something that you can see. My
sexuality has not held me back
from anything, but definitely the
color of my skin has allowed me
to be placed in uncomfortable
positions.”
JoJo Brown
Junior biology major
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JoJo Brown is completely comfortable in her own skin as an African-American lesbian, but her time at Ole Miss has put her through trying
circumstances, causing her to become a proponent of change.
and have always supported my choice of lifestyle,”
she said. “This was freedom for me.”
However, race is a different story.
“Sexuality is something you can hide, not that
I do, ever,” she said. “Race is something that
you can see. My sexuality has not held me back
from anything, but definitely the color of my skin
has allowed me to be placed in uncomfortable
positions.”
As a biology major, she often finds herself the
only black person in her class.
“It’s an uncomfortable feeling,” she said. “It
makes me feel like I’m already competing, like I’m
already at a disadvantage.”
“You feel like the fly in the buttermilk,” Smith
chimed in.
However, Brown, a Madison County native,
is no stranger to feeling outnumbered by white
people. Her mother moved their family to the
area to ensure that Brown would have a good
education and opportunities that would not have
been afforded to her otherwise.
“At my graduation party, my grandfather
was not happy about me coming the university

Recently, Brown attended the open forum
held for the university community to discuss the
comments made by Ed Meek on Facebook about
two black women, who are Ole Miss students, on
the Square. Brown spoke out passionately, calling
for action from the administration.
Before she leaves Ole Miss, as part of her
mission to impact the spaces she occupies, Brown
hopes to see higher enrollment of AfricanAmerican students at the university.
“We need to reach out to those students and
let them know that they have opportunities
here,” she said. “They don’t have to be a part of
the statistic. They should be the outlier, defy the
odds.”
She thinks it’s up to the student body to spark
the change that she says needs to happen in
response to the Meek situation.
“We need to let the world know what’s going
on here. That’s how other universities got the
Confederate statues down,” she says, eyes lighting
up and voice raising. “That’s what it’s going to
take here.”
As for Brown, she plans to be a part of the
change.
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more than hair
In Oxford, hair care blurs the boundaries of race.
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A young man receives a hair cut from Goolsby Hair World.

Brittany Brown

thedmnews@gmail.com

Willie Goolsby began cutting hair more than 50 years
ago and has owned and operated Goolsby Hair World since
1968. Although the shop now serves a multicultural clientele, there was a time when black and white people did not
patronize the same barbershops or beauty shops.
“They thought I was so good that they wanted my
services, but they didn’t want to publicize it. On Sunday
mornings, I had the shop closed, but they got together to get
me to say that I would work on Sunday mornings,” Willie
Goolsby said. “I had a shop full of white people, shaving and
cutting their hair on Sunday… This went on until the 70s.”
In 1980, the shop moved to its current location off the
Square on East Jackson Avenue. Willie Goolsby said people
broke the windows in his shop three or four times in the
1980s.
“White people didn’t want me to have it. They didn’t
particularly want me in this area. They let me know that,”
Willie Goolsby said. “Some of them would yell, wrote notes
and different stuff.”
Today, Goolsby Hair World is a barbershop in the front
and beauty shop in the back that provides a wider variety of
services than when the shop first started and only catered to
men. Customers can get their eyebrows shaped, hair braided, beards trimmed and hair colored.
Carolyn Goolsby, the daughter of Willie Goolsby, hairstylist and shop manager at Goolsby Hair World, said she
began doing hair in 1992 “because of the family,” and she
has “always had a passion for it.” Today, she works
alongside her mother, father and a shop full of
barbers and stylists.
Carolyn Goolsby said that since she’s been
doing hair, she and other barbers and stylists have
served people of different races every day at Goolsby Hair World.

“We service men, women, children. We service all
different races… I don’t think a week would go by that
there wouldn’t be somebody of a different race that would
be here,” Carolyn Goolsby said. “It’s more common now;
like today we might get 10 to 12 haircuts that aren’t black
people.”
But, the history of hair care, especially African-American
hair, is complicated and extensive. The cultural impact dates
back to the period of slavery in the United States, according
to Jodi Skipper, an associate professor of anthropology and
southern studies at Ole Miss.
“We don’t know that much about hair politics in enslaved
communities because we don’t have the records for it outside of… people dealing in slave trading of people who were
considered fugitives and describing their hair,” Skipper said.
As early as 1745, slave owners would publish runaway
slave advertisements in newspapers and would describe the
slave’s physical appearance, which often included details
about his or her hair, according to the National Humanities
Center’s Virginia Runaway Slave Advertisements.
One 1772 advertisement in the Virginia Gazette stated,
“Though his Hair is of the Negro Kind, he keeps it very high
and well-combed; but, as he wants to be free, I imagine he
will cut it off, and get a Wig to alter and disguise himself.”
“I think the politics of respectability in hair… really comes

SEE HAIR PAGE 15

“

I think the politics
of respectability in
hair… really comes
into play when
people start to think
about integration into
white societies and
what does it mean
to look respectable,
and black hair, (or)
hair that you might
consider coarser hair,
relatively would not
fit into that model.”
Jodi Skipper
Associate Professor of Anthropology
and Southern Studies
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LEFT: Bobbie Goolsby puts a relaxer on Taylor Matthews’
hair. CENTER: Goolsby Hair World displays hair products.
RIGHT: Dwight Johnson shapes Chris Spearman’s hair in
Goolsby Hair World.
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into play when people start to
think about integration into white
societies and what does it mean to
look respectable, and black hair,
(or) hair that you might consider
coarser hair, relatively would not
fit into that model,” Skipper said.
Respectability and hair
eventually gave way to the rise of
Madam C.J. Walker’s hair care
business for African-Americans
in the 1900s. Walker was one of
the first women to become a selfmade millionaire in America.
“Madam C.J. Walker coming
in with hair products, you start
to get a hair care industry. The
fact that she could become a
millionaire meant that she’s got
a significant clientele, obviously,
and desire and need for this,”
Skipper said.
Today, African-Americans
spend over $470 million in the
$4.2 billion hair care industry, according to a 2018 study
published by Nielsen. Although
E
African-Americans make up 14
percent of the U.S. population,
85 percent of the total amount
of money spent on “ethnic hair
and beauty aids” was by African-Americans.
This is seen in Oxford with the
presence of a variety of African-American barber and beauty
shops and stores, such as Goolsby Hair World, Tammy’s Hair
Gallery and New York Fashion.
Tammy Herod is the owner

and operator of Tammy’s Hair
Gallery on University Avenue and
began her business in Oxford in
1989. She said that her salon is
multicultural and that she does
“all types of hair, not just black
hair” every week.
African-American barber and
beauty shops are “not just about
getting your hair done,” but they
also serve as “safe spaces for
black people,” where they can
openly discuss community events
and political topics, according to
Skipper. Barbershops and beauty
shops became spaces for information, especially during the Civil
Rights Movement.
“You could go there and hand
out flyers without the risk of white
folks knowing that you’re politically mobilizing,” Skipper said.
“Black church, to some extent,
might have been known for that,
but I think, to a huge extent, folks
are not looking at these black
hair shops and going ‘oh there’s
political moves being made in
there.’ That’s exactly what was
happening.”
Barbershops and beauty shops
are still commonly seen as safe
spaces today. Sophomore criminal justice major Calvin Baker
and junior secondary English
education and political science
major Arielle Hudson both said
they gain more than just new
hairstyles when leaving shops.
“You get man talk. Everytime
you come out the barbershop,
you get more information about
how to just be a man,” Baker said.
“Being at the barbershop, it brings
you together.”

PHOTO: SEMAJ JORDAN

Goolsby Hair World has evolved from predominately African-American to a multicultural barbershop for everyone to come for a haircut.
Hudson has been going to
beauty shops since she was in
elementary school. Today, she
wears hairstyles that complement
her thick, curly tresses, such as
protective styles, sew-ins and silk
presses, and gets her hair done
every three weeks to a month.
“It’s just always been a thing to
try to look your best… I’m used
to seeing my family members
with their hair always done pretty
nice,” Hudson said. “I feel like
when you’re in the beauty shop,
there’s a judge-free zone from

other women you all know that
you’re there to come out looking
your best.”
Herod of Tammy’s Hair Gallery said her goal is to help her
customers in more ways than just
hair.
“My vision here is to not just
make people look good on the
outside, but it’s beauty from the
inside out,” Herod said. “I really
try to do what I can to help the
total person, not just their hair.”
Historically, barbershops and
beauty shops “developed along ra-

cial lines” and were spaces “where
African Americans escaped the
glare of white eyes,” according
to the Center for the Study of
Southern Culture’s Mississippi
Encyclopedia.
“There are places that white
folks do not enter still today to a
large extent, and there are very
few integrated hair care spaces
still. Much of the country, I think,
is still that way… I think it has to
do with them being relatively safe
spaces that don’t seem political,”
Skipper said.
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echoes of
occupy
the
lyceum
Devna Bose
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Students gather outside of the Chancellor’s office for the peaceful occupation held by UM NAACP.

including Dominique Scott,
campus organized at the LyAlmost exactly two years
Makala McNeil, Allen Coon
ceum in response to Samson’s
ago, a white man connected
comment as well as what many and Jaylon Martin, as well as
to the university made a racist
other student leaders, came up
felt was a neutral statement
Facebook post that garnered
with a list of demands for the
national attention and sparked from university administrauniversity.
conversation on campus. A few tion.
These four demands called
“A lot of people felt that
weeks ago, history repeated
for a stronger response from
(Samson’s) comment really
itself.
the administration: that the
embodied the lack of safety for
Ed Meek, namesake of the
university recognize Samson’s
students of color on campus,”
Meek School of Journalism
and New Media and former assistant vice chancellor of public
relations for the university,
made an offensive Facebook
post on Sept. 19 attached to
photos of two black women on
the Square.
“Enough, Oxford and Ole
Miss leaders, get on top of this
before it is too late. A 3 percent
decline in enrollment is nothing compared to what we will
see if this continues…and real
estate values will plummet as
will tax revenue. We all share
in the responsibility to protect
the values we hold dear that
have made Oxford and Ole
FILE PHOTO: ARIEL COBBERT
Miss known nationally,” the
Almost 100 students lined the halls of the Lyceum outside of the Chancellor’s office.
post read.
The peaceful occupation was originally planned by the UM NAACP in response to the
Within four hours of the
Chancellor’s original statement Friday in reaction to students making racist remarks
post’s publication, Meek’s
on social media.
words had collected more
than 500 comments and 600
shares, one of those comments
coming from Chancellor Jeffrey Vitter’s Facebook account.
Since then, many classroom
conversations have been
dominated by topics related
to racism at the university,
echoing reactions similar to
ones that inspired the Occupy
the Lyceum movement two
years ago.
On Sept. 23, 2016, more
Tysianna Marino
than 100 students clogged the
Former UM NAACP President
hallways of the building in the
heart of campus, the Lyceum,
comments as a racist threat
then-president of the UM
standing in solidarity against
and take disciplinary action;
NAACP Tysianna Marino said.
a Facebook comment made
that the administration apolo“And then when the administhe night before by former Ole
tration, particularly Chancellor gize for its previous statement
Miss student Jordan Samson.
because it did not recognize
Vitter, published their state“I have a tree with room for
this racism; that Vitter reasment, that’s when we decided
all of them if you want to settle
sure the community that neito respond because we felt like
this Wild West style,” Samson
ther he nor the university will
it was a clear indication that
said on a post about the Chartolerate this type of behavior
keeping the peace was more
lotte riots in response to the
on the Ole Miss campus; and
important than protecting the
death of Keith Lamont Scott,
that Vitter would work directly
lives of students of color from
who was fatally shot by police
with students to confront the
these very real threats that
officers.
culture of white supremacy on
were being made on us.”
The next day, students from
campus.
Organizers of the protest
different organizations on

“

If we’re holding ourselves to the
highest esteem, the university
is going to be better. The
chancellor is going to be better,
because he knows he has to step
up. And honestly, all that power
lies in the hands of the students.”

These requests were then
announced and the movement’s leaders, along with
university administrators met
privately in the Lyceum for
more than two hours.
This meeting led to another,
more strongly-worded statement from Vitter, in which he
condemned Samson’s post.
However, in comments made
to The Daily Mississippian,
student leaders still felt there
was much to be accomplished,
and not all of their demands
were met.
“The fight will always continue,” then-communications
director for the UM NAACP
Makala McNeil said.
Two years later, it has.
Former leaders of the Occupy the Lyceum movement were
not surprised by the racist
message implied by Ed Meek’s
comments.
“This is white people doing
what white people do… being
offended at the freedom of
the life and autonomy of black
people, which is historically
not new,” then-treasurer of the
UM NAACP and president
of Students Against Social
Injustice Dominique Scott
said. “This is old dog-whistle
racism.”
Though Marino applauded
the swiftness with which the
university has moved forward
with the name change of the
Meek School, she questioned
the administration’s motives.
“I think that the university
definitely acted more quickly
this time, but I think they acted for the very same reasons
that they did when Occupy
happened, when the camera
lens was aimed at them and
the world watching,” she said.
“I think that this university
time and time again continues
to show that things have to get
tremendously bad before they
do anything to rectify and fix
it. There’s clearly this toxic,
racist atmosphere that exists
on campus.”
Former ASB President Austin Powell, who attended the
Occupy the Lyceum protest,
said the university admin-
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istration must address that
atmosphere in order to make a
change.
“It’s not a grand gesture to
say that racism is wrong,” he
said. “We need more accountability.”
Marino said student organizations should play a role in
“forcing the administration’s
hand.”
“Everybody has to be willing
to take responsibility for the
part that they play in (the
racist atmosphere on campus.)
Even the university plays a
very important part of the
perpetuation of racism on
campus, a very vital part,” she
said. “If we’re holding ourselves to the highest esteem,
the university is going to be
better. The chancellor is going
to be better, because he knows
he has to step up. And honestly, all that power lies in the
hands of the students.”
Marino also commended
the university for proactive
measures to fight the culture of
racism on campus, like adding
a vice chancellor for diversity and inclusion, but still
feels as though the university
falls short in affecting actual
change. Scott agreed, saying
that the Meek name change
process only passed through
university administration
quickly because it’s “easy,” and
not the “elbow grease work”
that is required to change the
culture of the University of
Mississippi campus.
“I never ever will believe
that anything is done because
the University of Mississippi is
progressive, because it’s not. I
feel like this was done because
it was easy. It’s not hard to
change the name on a building,
especially after the person said
that they wanted their name
off,” she said. “You’re not
transforming the university.
That’s not racial reconciliation work. I know that it’s not
reparative justice work. That’s
housekeeping to me.”
University administration
declined to respond to questions regarding Occupy the
Lyceum.

